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All employees 
need to be able 
to present 
confidently in a 
live or virtual 
meeting 
environment

How people 
present virtually 
requires special 
considerations 
and styles of 
presentation to 
be effective for 
hybrid working

Business needs 
to adapt to hybrid 
working styles 
while maintaining 
communication 
effectiveness

Due to the nature
of our business 
and our reaction 
to ‘moving online’ 
are in a unique 
position to teach 
and coach virtual 
presenters

Current workplace challenges and business needs

Why digital presentation skills for virtual meetings
Companies always have the expectation that their people will need to present information 
using slides or visuals during their careers. To present professionally requires instruction, 
practice and feedback. This program provides expert instruction based on how to present in 
a fast-paced virtual environment using digital assets and slides. You should be able to: 

1. Set up a conducive, positive and professional meeting environment
2. Decide the presentation tone and conduct an audience analysis
3. Structure your presentation to be easy to understand and well delivered

Why this program is relevant for modern working
How and where people are working has changed. However, the need to present information 
using digital assets remains, and the need to adapt how this is done to suit the hybrid 
working style has become a crucial new skill. This program gives presenters the skills to 
adapt their styles, design meaningful presentations and present with confidence in a 
virtual environment.
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What is the Digital Presentation Program
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1. Program Details 2. Easy Sign Up

3. Collaborative Learning 4. Apply New Strengths

How to start making an impact in a few steps
Getting on the journey to a new way of working and applying what is learned couldn’t be 
simpler.  Full details and instructions are on our website. Click the link below and take the 
first step on boosting careers.

Get more details about how this 
program is designed and rolled 
out HERE 

Fill in the online form on the 
website and we’ll send you a link 
to get you started 

Learn through our unique 
program and by bouncing ideas 
off other people

Use your new skills and 
knowledge throughout the 
program and immediately after

PTT Co-Founder
Ian Townley

“The manager is central to 
the success of training”

It’s clear that getting the right support from 
managers makes a big difference to the impact of 
training in the workplace. The study below 
illustrates that by comparing two groups of 
learners, one that received support one one that 
didn’t

Proving the worth of learning efforts
Managers can demonstrate through personal 
periodical appraisals how they have moved 
through 4 key development dimensions:
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Group 2

Group 1

Manager support study*

3.34

2.88

* Brinkerhoff, Montesino (1995) Partnerships for training transfer: Lessons 
from a corporate study. Human research development quarterly. Vol. 6. No. 3

1. Plan for learning support
2. Coordinate support for learners
3. Communicate organisational goals and needs
4. Support with practice where necessary

This program leverages PTT learning transfer principles and and extensive experience of 
delivering presentation training live and digitally to conform with recent adjustments to how 
people work. Our program uses all our industry knowledge to elevate your digital
presentation skills. The program has a simple but effective design:

How PTT creates learning programs
PTT learning programs focus on learning journeys, no matter how small. We know what the 
workplace application barriers of a training program are and embed solutions to get learners 
using skills and knowledge immediately. Our three guiding principles are:

1. Learning is created using a tailored journey
2. Journeys have a clear start and end point
3. Learning results are visible and embedded in the learning journey
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http://practicaltrainingtransfer.com/

